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Apprenticeships:
Employee earning and learning whilst gaining valuable
professional knowledge, skills and behaviour on the job,
that are relevant to their specialist field.

Advantages to the Advantages to the
employer = = == employee
Rebuild retrain. retain. and Enhanced Clinical Practitioner

develop a sustainable long-
term workforce. Develop
high-calibre staff to tackle
skill shortage. Secure the
best new talents. Improve

Earn while learning. Achieve
recognised qualification.
Gain knowledge and skills

relevant to specialised field.
Ensuring continuation of

Enhanced Clinical Practitioners (ECPs) are qualified professionals who

professional development.
service and increase work at an enhanced level of practice with specific knowledge and skills
productivity. Adapt training in a field of expertise. ECPs meets the outcomes specified within the primary care I
according to business and general practice nursing career and core capabilities framework. Lo
needs. Raise organisation Unlike ACPs who manage the whole episode of a patient’s clinical care, ECPs Statistics
profile. manage a particular aspect of the patient’s care within their current level of practice 80% of employers said
for example General Practice Nursing, Sexual Health, Mental Health, Midwifery etc. Apprenticeships help them
develop skills relevant to
Gain 120 credits with opportunities for endorsement in Sexual Health, General their organisation. 78% said
Requirements prior Practice Nursing or Mental Health. Apprenticeships helped
. them improve productivity.
to End Point 74% said Apprenticeships
Assessment helped them improve the
Apprentices must complete
the Graduate Diploma in

quality of their
services/products.

Other course details
Provider training delivery method: Blended
face-to-face and virtual
st intake: September 2022, University of

Enhanced Clinical Practice
(Degree Apprenticeship)
modules. Apprentices
without level 2 English and
maths will need to achieve
this level prior to taking the
end-point assessment.

Greenwich.
Duration: Typically 18-24 months.
For further information please email: Maximum funding: £7,000 The costtoa
Image: waw.awpivelcom dk@nhs.net and or hazel.redmond@nhs.net

non-levy paying organisation is £350
Standards - HASO (skillsforhealth.org.uk)


https://www.skillsforhealth.org.uk/info-hub/primary-care-general-practice-nursing-career-core-capabilities-framework/#:~:text=The%20Primary%20Care%20and%20General%20Practice%20Nursing%20Career,working%20within%20primary%20care%20and%20general%20practice%20settings.
mailto:dk@nhs.net
mailto:hazel.redmond@nhs.net
https://haso.skillsforhealth.org.uk/standards/#standard-15525

