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PRIMARY CARE TRAINING HUB

Advantages to the
employer
Rebuild, retrain, retain, and
develop a sustainable long-
term workforce. Develop
high-calibre staff to tackle
skill shortage. Secure the
best new talents. Improve
service and increase
productivity. Adapt training
according to business
needs. Raise organisation
profile.

Requirements prior
to End Point
Assessment

Apprentices without Level
2 English and maths will
need to achieve this level
prior to pursuing the
apprenticeship
programme.
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\}ék Apprenticeships

Apprenticeships:
Employee earning and learning whilst gaining valuable
professional knowledge, skills and behaviour on the job,
that are relevant to their specialist field.

Nursing Associate

This is a new occupation introduced into the health and care workforce to bridge the gap
between health and care assistants and registered nurses. Nursing Associate is a stand-
alone role that will also provide a progression route into graduate level nursing. Itis a
statutorily regulated profession and the standards for proficiency are set by the Nursing and
Midwifery Council (NMC). They may provide care for people in their own home, in the
community or hospital or in any health care settings where their needs are supported and
managed. Nursing Associates are caring, compassionate, honest and committed. They treat
people with dignity, respect people’s diversity, beliefs, culture, needs, values, privacy and
preferences, show respect and empathy and have the courage to raise concern and work tg
best practice.

For further information please email:
dk@nhs.net and or hazel.redmond@nhs.net
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Advantages to the

employee
Earn while learning. Achieve
recognised qualification.
Gain knowledge and skills
relevant to specialised field.
Ensuring continuation of
professional development.

Statistics
80% of employers said
Apprenticeships help them
develop skills relevant to
their organisation. 78% said
Apprenticeships helped
them improve productivity.
74% said Apprenticeships
helped them improve the
quality of their
services/products.

Other course details
Duration: 12—14 months
Maximum funding: £15,000.
If you are a non-levy paying

employer (Co-investment), the

cost will be £750 equating to
5% of the maximum funding.
Standards - HASO
(skillsforhealth.org.uk)
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