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Registered Nurses (RNs) work in the health, public, independent, and
voluntary sector. The broad purpose of the occupation is to play a vital role in

providing, leading and coordinating care that is compassionate, evidence-
based and person-centred. Their role is extremely varied and demands clinical

expertise, organisation and leadership skills. Registered Nurses are
accountable for their own actions and must be able to work autonomously, or
in a team of other healthcare professionals. In order to respond to the impact

and demands of professional nursing practice, RNs must be emotionally
intelligent and resilient individuals, able to manage their own personal health

and wellbeing, and know when and how to access support.

Apprentices without level 2
English and maths will

need to achieve this level
prior to taking the end-

point assessment.
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Apprenticeships:
Employee earning and learning whilst gaining valuable

professional knowledge, skills and behaviour on the job,
that are relevant to their specialist field.

Earn while learning. Achieve
recognised qualification.
Gain knowledge and skills

relevant to specialised field.
Ensuring continuation of

professional development.

Rebuild, retrain, retain, and
develop a sustainable long-

term workforce. Develop
high-calibre staff to tackle
skill shortage. Secure the
best new talents. Improve

service and increase
productivity. Adapt training

according to business
needs. Raise organisation

profile. 
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80% of employers said
Apprenticeships help them

develop skills relevant to
their organisation. 78% said

Apprenticeships helped
them improve productivity.
74% said Apprenticeships
helped them improve the

quality of their
services/products.

StatisticsStatistics

Duration: Typically 48 months.
Maximum funding:  £26,000 – The cost to a

non-levy paying employer is £1300.
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