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Equality, Diversity and Inclusion 
Statement

The Kent & Medway Primary Care Training Hub (KMPCTH) works in collaboration with local,
regional, and national stakeholders and partners to develop and commission sustainable solutions
to ensure the Primary Care multi-professional workforce in Kent and Medway are equipped with
the necessary skills, competencies, resilience, and confidence to deliver excellent patient care, as
well as thrive and progress in their chosen career.

The Kent and Medway Training Hub appreciates the value of diversity, and the benefits it brings
to the wider Integrated Care Board under which organisational umbrella it sits, and to the Primary
Care multi-professional workforce and staff accessing our services and training. As part of its
responsibilities in supporting diversity, the KMPCTH acknowledges that people have different
needs within the workplace and healthcare and educational environments and recognises the
detrimental impact that discrimination and inequalities can have upon different individuals and
groups represented under the protected characteristics as defined in the Equality Act 2010
within its staff and service users.

The KMPCTH is committed to ensuring that it delivers inclusive educational and training services
for all. Fairness, respect, and dignity are at the core of how we treat each other and all our
partners, and the KMPCTH recognises that implementing equality and diversity principles brings
benefits and that it helps improve experience and outcomes for staff and Primary Care workforce
when people are valued, empowered, and supported. 

The KMPCTH acknowledges that recognising the diverse needs of individuals is essential to
ensure that more training and development opportunities are created and offered, and that more
support and resources are provided for all. The KMPCTH makes it a priority to promote equality,
diversity, and inclusion for both staff, stakeholders, and the Primary Care multi-professional
workforce.

Training and development opportunities programmes offered by the KMPCTH are open to all
those meeting the eligibility criteria. We strive to ensure that our delegates are representative of
the Kent & Medway Primary Care multi-professional workforce and to ensure that reasonable
adjustments are implemented to improve accessibility to training, educational programmes, and
student placements.

The KMPCTH monitors equal opportunities through comprehensive application and monitoring
forms prior to enrolment to programmes. Course feedback is encouraged through surveys to help
us drive change and to support everyone with their learning and career development needs.

Find out more about NHS Kent & Medway diversity and inclusion objectives.

Through collaboration and partnership working, the KMPCTH aims to share resources,
knowledge and expertise to tackle inequality and wants to engage and involve diverse
communities in our efforts to reduce inequalities and promote equity ensuring that the needs and
perspectives of all groups are taken into account.

https://twitter.com/KMPCTrainingHub
https://www.linkedin.com/company/kent-medway-primary-care-training-hub/?viewAsMember=true
https://www.youtube.com/channel/UCJW-sIQGoIT1o_SJ4XIXPPw
https://nhs.us20.list-manage.com/subscribe?u=e8a74b56f18656ad7be2f161e&id=d40b0daf4c
https://kmpctraininghub.nhs.uk/mission-vision-values
https://www.legislation.gov.uk/ukpga/2010/15/section/4
https://kmpctraininghub.nhs.uk/resources/edi-resources
https://www.kentandmedway.icb.nhs.uk/about-us/access-to-information/equality-diversity-inclusion

