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Summary of Nursing Roles
and
Opportunities in the Additional Roles
Reimbursement Scheme (ARRS): 2025/26.




Healthcare Support Worker (Sometimes referred to as HCA)

Qualifications: Care Certificate / STEP / HCSW Apprenticeship
L2/3

Responsibilities: Deliver high-quality care performing clinical tasks
(e.g., injections, Flu & Covid Vaccines, Phlebotomy, ECGs: post
additional training). Works under the supervision of a registered
clinician while developing competencies.




Student Nursing Associate (SNA):
(previously trainee nursing associates - TNA)

Qualifications: Must have GCSEs in Maths and English and be
enrolled on an NMC approved Nursing Associate Apprenticeship
programme.

Responsibilities: Deliver high-quality care under supervision, perform
clinical tasks and develop skills for independent care delivery by the
end of the programme.




Nursing Associate (NA)

Qualifications: Must complete a two-year Foundation Degree from
an NMC approved provider and maintain NMC registration.

Responsibilities: : Includes monitoring care, improving safety, supporting registered
nurses, performing clinical observations (e.g., blood pressure, ECGs), and promoting
health and well-being. Work is guided by standard operating procedures, protocols,
or systems of work, but the NA makes judgements, plans activities, contributes to
service development, and demonstrates self-development.

Training Reimbursement: PCNs can claim reimbursement for NAs
undertaking training to become Registered Nurses through an 18-
month "top-up" programme.




New to General Practice Nurse

Qualifications: Must be NMC-registered and working at
Registered Nurse Level Practice.

Responsibilities: Deliver high-quality care under supervision,
perform clinical tasks (e.g., vaccinations, ECGs), and develop skills
for independent care delivery by the end of the programme




Experienced General Practice Nurse

Qualifications: Must hold multiple Level 6 diplomas or
postgraduate certifications in long-term conditions care/public
health and have demonstrable leadership experiences

Responsibilities: Lead long-term condition management, support
public health initiatives, mentor students and newly qualified nurses
/ NAs, and enhance integration with community and secondary care
services.




Enhanced Practice Nurse

Qualifications: Must have a postgraduate qualification at Level 7 or
above in a relevant area (e.g., wound care, diabetes) and work at
an enhanced level of practice.

Responsibilities: Deliver complex care plans, teach patients and

families, participate in audits, and provide supervision to other
nursing roles.




Trainee Advanced Nurse Practitioner

Va

Qualifications / requirements: Must be enrolled as trainees on a Centre for
Advancing Practice accredited MSc advanced practice programme or enrolled
on the ePortfolio (supported) Route via the Centre for Advancing Practice and
Must be linked with subsequent guaranteed progression onto a reimbursable
Advanced Practitioner Nurse role on completion of training.

Responsibilities: Developing advanced clinical skills with
research, education, and clinical leadership within their scope of
practice




Advanced Nurse Practitioner

Qualifications: Successfully complete a Centre for Advancing
Practice accredited MSc advanced practice programme or
completed the ePortfolio (supported) Route via the Centre for
Advancing Practice.

Responsibilities: Managing clinical care at the highest level independently, from
beginning to end. Work as part of the wider health and social care team and
across traditional professional boundaries, influencing practice development
and service improvements across PCNs and/or regionally.

Must Meet ALL 4 pillars of practice (Research, Education,
Leadership and Clinical).




Consultant Nurse in Primary Care

Qualifications: Must hold a master’s degree and be working
towards a PhD or equivalent research qualification.

Responsibilities: Provide strategic leadership, drive workforce
planning, lead and manage research and service improvement.
Transforming care by applying expert knowledge and actively
seeking and implementing best practice




Key Notes '(
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RIMARY CARE TRAINING HUB

All nursing roles require appropriate clinical supervision and support
plus skill/competency specific training.

PCNs can claim reimbursement for training and employment costs,
provided roles meet the outlined qualifications and responsibilities.

Nurses are integral to delivering high-quality care, managing long-

term conditions, and supporting population health initiatives within
PCNs.
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Summary Table of ARRs Nursing Roles and
Remuneration

ARRs Role Indicative (Agenda for Change) Band Annual (national) equivalent maximum
reimbursable amount per role

Healthcare Support Workers Band 3 £32,159

Nursing Associates (NA) Band 4 £36,150

Experienced General Practice Nurses Band 6 £53,319

Trainee Advanced Nurse Practitioners Band 7 £64,907

Consultant Nurses Primary Care Band 8c £102,683
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Reference / Links: .(‘,

https://www.england.nhs.uk/publication/network-contract-des-contract-specification-2025-26-pcn-

requirements-and-entitlements/

https://www.nmc.org.uk/

https://www.england.nhs.uk/gp/investment/gp-contract/network-contract-directed-enhanced-service-des/

https://advanced-practice.hee.nhs.uk/arrs-faqs/

https://www.skillsforhealth.org.uk/wp-content/uploads/2022/05/Primary-Care-and-GPN-Framework-
May22.pdf

https://advanced-practice.hee.nhs.uk/multi-professional-framework-for-advanced-practice/
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https://www.england.nhs.uk/publication/network-contract-des-contract-specification-2025-26-pcn-requirements-and-entitlements/
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https://www.england.nhs.uk/gp/investment/gp-contract/network-contract-directed-enhanced-service-des/
https://advanced-practice.hee.nhs.uk/arrs-faqs/
https://www.skillsforhealth.org.uk/wp-content/uploads/2022/05/Primary-Care-and-GPN-Framework-May22.pdf
https://www.skillsforhealth.org.uk/wp-content/uploads/2022/05/Primary-Care-and-GPN-Framework-May22.pdf
https://advanced-practice.hee.nhs.uk/multi-professional-framework-for-advanced-practice/
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