Summary of Government Response to Lord Mann’s Review on Antisemitism in the NHS
Overview
The UK government has accepted all recommendations directed at the Department of Health and Social Care (DHSC) and NHS England from Lord John Mann’s review into antisemitism and racism across the NHS. The review found evidence of “routine ostracism” of Jewish staff and discriminatory experiences affecting both Jewish staff and patients.
The reforms aim to strengthen accountability, improve reporting and response to racism, and ensure the NHS is safe and inclusive for Jewish, Muslim, Black and minority ethnic staff and patients.
Key Findings from Lord Mann’s Review
· Jewish NHS staff report rising discrimination from colleagues, unlike other religious groups.
· Some Jewish patients avoid or delay treatment due to fear of discrimination.
· Antisemitism is occurring alongside wider racism: 16% of Muslim staff and 20% of Black and minority ethnic staff reported discrimination in the last year.
· NHS employers are identified as the “first line of defence” against racism.
Government Commitments
The government will implement all recommendations for DHSC and NHS England, including:
1. Strengthening Accountability
· A new NHS Staff Standard on tackling racism, setting minimum expectations for preventing, responding to, and learning from racist incidents.
· Clear national guidance for employers on handling discrimination and when regulatory referrals are required.
2. Mandatory Training
· Mandatory anti-racism and antisemitism training for all NHS trust chairs and chief executives within six months.
· Updated Equality, Diversity and Human Rights training (used by 1.5 million staff) to include antisemitism and anti-Muslim hostility.
3. National Guidance and Consistency
· National guidance on uniforms and NHS-issued equipment to ensure patients feel confident they will receive unbiased care.
· Guidance for responding to racist behaviour from the public.
· NHS England will adopt the seven anti-racism principles of the NHS Race and Health Observatory.


4. Regulatory Alignment
· DHSC will work with regulators (CQC, GMC, NMC) to agree consistent definitions and approaches to racism.
· Earlier recommendations on GMC reform have already been accepted for consultation.
Statements from Key Figures
· Health Secretary James Murray emphasised that racism undermines NHS values and that action—not words—is needed.
· Lord Mann stressed that Jewish people must feel safe and treated equally, and that consistent leadership across the NHS is essential.
· NHS England Chief Executive Jim Mackey confirmed full acceptance of the recommendations and a commitment to swift implementation.
· Jewish community organisations (Board of Deputies, Jewish Medical Association) welcomed the reforms and highlighted the importance of cultural awareness, accountability, and staff support.
Wider Government Action on Antisemitism
The reforms sit alongside broader measures, including:
· Funding to replace Hatzola ambulances destroyed in an arson attack.
· £25 million emergency funding for security in Jewish communities (2026–27).
· Additional funding for community cohesion programmes and support for Barnet following the Golders Green terrorist attack.
· £7 million investment to tackle antisemitism in education settings.
· Commitments under the government’s Protecting What Matters action plan and the Prime Minister’s summit on antisemitism.
Next Steps
· The government will report progress to Parliament:
· Initial update by October 2026
· Full report within 12 months
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